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AGENDA

Our Business and Strategy
Our Commitment to Sustainable Development

Safety Performance

Our Commitment to Responsible
Environmental Management

Transitioning to a Low Carbon Economy

Respecting Human Rights

Our Approach to Social Development
and Community Relations

Questions

Learn more

AR

MIVIG !

TROY HEY SANDRA GUAN JOSHUA ANNEAR
Executive General General Manager General Manager Ops
Manager Stakeholder Relations & Tech Excellence

Corporate Relations

JON CROSBIE FIONA SARTAIN ANDREA ATELL
Head of Climate Head of Sustainability Head of Corporate Affairs
& Closure Planning & Social Performance




DISCLAIMER

The information contained in this presentation
is intended solely for your personal reference
and may not be reproduced, redistributed or
passed on, directly or indirectly, to any other
person (whether within or outside your
organisation/firm) or published, in whole or in
part, for any purpose. No representation or
warranty express or implied is made as to,
and no reliance should be placed on, the
fairness, accuracy, completeness or
correctness of the information or opinions
contained in this presentation.

The information contained in this presentation
should be considered in the context of the
circumstances prevailing at the time and has
not been, and will not be, updated to reflect
material developments which may occur after
the date of the presentation. None of the
Company nor any of its respective affiliates,
advisors or representatives shall have any
liability whatsoever (in negligence or
otherwise)

for any loss or damage howsoever arising
from any use of this presentation or its
contents or otherwise arising in connection
with this presentation.

This presentation includes forward-looking

IVIIVIG Hscer

statements. Forward-looking statements
include, but are not limited to, the company's
growth potential, costs projections, expected
infrastructure development, capital cost
expenditures, market outlook and other
statements that are not historical facts. When
used in this presentation, the words such as
“could,” “plan,” "estimate,” "expect,” "intend,”
“may,” "potential,” "should,” and similar
expressions are forward-looking statements.
Although MMG helieves that the expectations
reflected in these forward-looking statements
are reasonable, such statements involve risks
and uncertainties and no assurance can be
given that actual results will be consistent
with these forward-looking statements.

This presentation may contain certain
information derived from official government
publications, industry sources and third
parties. While we believe inclusion of such
information is reasonable, such information
has not been independently verified by us or
our advisers, and no representation is given
as to its accuracy or completeness.
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OUR BUSINESS
AND STRATEGY

FOUNDED IN 2009 WITH A VISION

TO BUILD THE WORLD’S MOST
RESPECTED MINING COMPANY.

il

Mid-tier producer
of copper and
zinc, products

essential to a
low carbon
economy.
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% ICMM

Our commitment
to international

standards and
maintaining strong
relationships with
stakeholders are
critical to enabling
our growth
ambitions.

WE MINE FOR
PROGRESS

Support from
major shareholder
China Minmetals
Corporation (CMC)
is critical to our
success and
positioning as
China’s premier
international
growth

platform.
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PRODUCING MATERIALS ESSENTIAL
FOR A LOW-CARBON FUTURE

((\\%(@ Copper

ADDITIONAL COPPER DEMAND 2021-
2030

New Electric 2Q: ( Solar / Wind
@ Vehicles % Power

2.3mt

O EV Charging : T Grid
4 Infrastructure : * Enhancement
60kt Imt

Imt

WE MINE FOR
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%@é) Zinc

(o]
O o
ZINC IN RENEWABLE ENERGY

with zinc to prevent corrosion.

( \ Offshore wind turbines are
made from steel galvanised
:C.)C Solar PV panels use structures
1% made of galvanised steel

Eé Developing zinc-air static battery
technology.

Cobalt

COBALT DEMAND GROWTH

Growth rate

18% m Co-Decarbonisation

16% # Co - Non-Decarbonisation
14%

12%

Source: CRU, Minmetals




OUR COMMITMENT
10 BEST PRACTICE

MEMBER OF LEADING INDUSTRY ORGANISATIONS:

Shamiore 4-FEC 9B ICMM  ZINC | femationa:

Extractive Industries =l Y ENERGIA CONSORTIUM

Transparency Initiative

Hll § . . Sociedad Nacional de ELECTRIC
0  ELLD A\ MINERIA PETROLEO 4| MINE
Cu Copper Alliance Ad

YVOLUNTARY ’
frinciPLEs  INAP D) GMG  ressirces

oM SECURITY @ HLUMAN RIGHTS
Deee COUNCIL

International Network for Acid Prevention

Sustainable Minerals Institute g
Transformations in Mining Economies

"(f)HE(.) UNIVERSITY CRC. ¢r¢ﬂ|
F QUEENSLAND =
¢TIME  TMEC
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SUSTAINABILITY MINING PRINCIPLES
AT M M G AND THE UNITED

NATIONS' SDGs
MMG SUSTAINABLE DEVELOPMENT FRAMEWORK: HEALTH & @

SAFETY

Our approach to sustainability is aligned to the @) ) O

ICMM’s 10 Mining Principles and further guided by SOCIAL
our Sustainable Development Framework, Corporate qWP PEFORMANCE
Governance Policy, People Policy, Quality and

Stewardship Policy, Stakeholder Communication HUMAN P
Policy and Human Rights Policy. RIGHTS &
SECURITY

Group-wide Sustainability Metrics have been
developed to drive sustainability performance

through the business plan and individual incentives.
CLIMATE
\ / CHANGE

ENVIRONMENT

WE MINE FOR
PROGRESS
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GOVERNANCE
FRAMEWORK \

GOVERNANCE FRAMEWORK |S INFORMED BY:

Sound corporate

O governance approach is
underpinned by an
experienced Board

and Management team

Sustainable Development
Framework is owned and
endorsed by the Board

Management committees,

Audit and Risk Management
% Committee, Governance

Remuneration and
Nomination Committees

Listing Rules and
ICMM

& ICMM Hong Kong ’E |

WE MINE FOR
PROGRESS
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OUR PEOPLE

OUR PEOPLE STRATEGY:

Based on long-term partnerships PERCENTAGE OF NATIONAL EMPLOYEES BY SITE
with our people with capability 2021
development at the core. DUGALD RIVER KINSEVERE
Strong commitment to engaging 0 0
a local workforce in each of our 0 . 9
operations.
Significant investment in training L AS BAMBAS ROSEBERY
and education, traineeships and
apprenticeships 9 8 6 0/ 9 5 0/

. 0 0

Note: Data represents MMG Permanent employees, not including contractors

WE MINE FOR
PROGRESS
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DIVERSITY AND
INCLUSION

Commitment to diversity and inclusion
across all operations including significant
local workforce representation.

Updated MMG Diversity and Inclusion
Strategy to enhance focus on increasing

female representation and support for
flexible working arrangements.

Commitment to increasing diversity
across management and Board levels.
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MATERIAL ISSUES

MO Z5 @)

HEALTH, SAFETY AND WELLBEING SOCIAL ENGAGEMENT AND INVESTMENT CLIMATE CHANGE RESILIENCE
A Zero harm and safety culture A Local communities and Indigenous Peoples A Impacts of climate change
A Local and regional development A Transition to a lower carbon economy
MANAGING ENVIRONMENTAL IMPACTS PEOPLE AND CULTURE
A Biodiversity and land management A Diversity and inclusion
A Responsible water consumption A Employee value proposition

A Impacts of mine closure
A Tailings and waste management

ETHICAL BUSINESS CONDUCT SUSTAINABLE VALUE CHAINS
A Business ethics and transparency A Value chain sustainability
A Trust and geopolitical risk A Supply chain resilience

WE MINE FOR
PROGRESS
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SUSTAINABILITY PERFORMANCE TARGETS

A&

ANTI- BRIBERY AND
CORRUPTION COMPLIANCE

¢ % of employees with computers who have
completed the online training annually
e Number of prosecutions

o

ICMM WATER COMMITMENT

COMPLIANCE

e Progress to compliance against
ICMM Water commitment

requirements

AR

WE MINE FOR
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SAFETY PERFORMANCE

e Number of SEEE (Significant

Events with Energy Exchange)

e TRIF (Total Recordable Injury
Frequency) Rate

GLOBAL INDUSTRY STANDARD ON
TAILINGS MANAGEMENT (GISTM)

® Progress to compliance against
GISTM requirements

2

FEMALE REPRESENTATION
¢ % Female representation,

overall by site and for senior

management

CO,

aflnll

REDUCTION OF GHG EMISSIONS
(SCOPE 1 AND SCOPE 2)

® Progress towards reduction
of GHG emissions by 40% by
2030, and net zero by 2050.

ENVIRONMENTAL COMPLIANCE

(WITH ENVIRONMENTAL LAWS AND

REGULATION)

¢ Non-compliances / grievances received

1

(=~

COMMUNITY GRIEVANCE MANAGEMENT
(INCLUDING HUMAN RIGHTS RELATED)

® Response time to grievances
e % of grievances closed within 60 days of receipt

OOQOO

!

PEOPLE ENGAGEMENT

¢ % improvement from People

and Culture Survey

®
=

PROPORTION OF SPENDING
ON LOCAL SUPPLIERS

e % of procurement
sourced from ‘local’
contractors

12



SAFETY PERFORMANCE

SIGNIFICANT EVENTS WITH ENERGY EXCHANGE BY CAUSE

2021 FY (24 INCIDENTS) 2022 YTD JULY (10 INCIDENTS)

@ Clearance to Work, Isolations
and Permits

@ \ehicles and Mobile Equipment

@ Ground Control
@ \/ehicles and Mobhile
@ Clearance to Work, Isolations Equipment
and Permits
@ Safe Task Management

@ Safe Task Management
@ Site Specific

Work at Height

WE MINE FOR
PROGRESS 13



SAFETY PERFORMANCE

SAFETY - OUR FIRST VALUE

6.00

5.00

4.00

2012

\

2013 2014
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2015

= |CMM

2016

TRIFR

2017

B MMG

2018

2019

2020

5.07
4.52 450 470
4.26
3.94
341
3.20
293 294 2.90
3.00
235
2.14 211
1.90
2.00 158
' 1.38

L7 1.00 109

- III III ‘II III

2021

NO. TRI

TRIF 2022 YTD

2.60

1.49

10 -

2021 Jan

mmmm FATALIT TD)
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LT(YTD) mmmsm RWI(YTD) s MTI(YTD) mmmm TRIKYTD)
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2.0

15

1.0

0.5

0.0

FREQUENCY
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OUR APPROACH
10 COVID-19

Our primary focus remains managing the

impacts of the ongoing COVID-19
pandemic at our sites and offices.

Working to help protect our people and

communities and following all relevant
regional Government strategies.

We are proud of our teams from their

commitment and resilience in very
challenging circumstances.
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